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Women’s History Month

Growing out of a small-town school event in California in 
1978, Women’s History Month honors and celebrates the 
struggles and achievements of women throughout the history 
of the United States. 
 
In 1987, at the request of the National Women’s History 
Project, Congress expanded the week to a month, and 
Congress has issued a resolution every year since.

“It should not be 
forgotten that 
change is possi-
ble, as painful as 
it is to remember 
it. But change is 
possible.”

Male leaders of the Southern Christian 
Leadership Conference have long been 
heralded for their work in fighting for racial 
equality. Cotton played a crucial – and often 
overlooked – role leading an education 
program credited with teaching thousands 
of African Americans about their basic 
rights of citizenship.

Dorothy Cotton was a leader in the 
civil rights movement.  She educated 
thousands of African-Americans about 
their rights and the power of organizing 
and non-violent activism. 

Recognize everyone is different

Empathy is to listen and connect

Self-monitor, think FIRST

Practice patience

E arn trust through your actions

Cheer on others and their success

Treat everyone as an equal
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Champion of Human Rights
Courageously outspoken, Eleanor Roosevelt advocated equal 
rights for women, African-Americans and Depression-era 
workers. She brought inspiration and attention to their causes.

As the chair of the United Nations Human Rights Commission, 
she was the driving force in creating the 1948 Charter of Liber-
ties which will always be her legacy: The Universal Declaration 
of Human Rights. 

President Harry S. Truman later called her the “First Lady of 
the World” in tribute to her human rights achievements.

It’s inevitable that disagreements will
happen but we can always make a choice!

Communication is key in a dispute. Express how you feel about the situation. 
Sticking to the facts will let the other person know you’re genuine in your actions. 
Focus on the problem at hand and not what the other person did to avoid 
unnecessary conflict. 

Actively Listen. Listen to what the other person has to say, without interrupting. 
Try to be open minded. Then, ask questions to make sure you understand what the 
other person is thinking or feeling.

Review Options. Talk over choices. Look for solutions that benefit everyone. 
Do not feel pressured to come up with answers immediately. Bring in another 
person for ideas, if necessary.

End with a Win-Win Solution. This is the ultimate goal—to agree on a 
solution that benefits both sides to some extent. When one party wins by aggressive 
behavior or one party simply gives in, someone is losing. That decreases buy-in 
to any agreement (or decision) and that means you do not resolve the underlying 
causes of the conflict.


